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Zakladni technické podminky pro aktivni, pasivni
ucastniky, moderatory

1) Potiebujete pocita¢ nebo notebook (nedoporucujeme pripojeni pres chytry telefon),

2) stabilni pfipojeni k internetu,

3) internetovy prohliZe¢, - v poéita¢i mit nainstalovanou aplikaci ZOOM Client for Me-
etings (https://zoom.us/download),

4) webovou kameru a mikrofon u prednésejicich a moderatort (nutné mit obraz i
zvuk), u pasivnich Gc¢astnikl neni potieba mikrofon a kamera, ale nebudete se moci
zapojovat do diskuze jinak neZ prostiednictvim chatu,

5) funkéni a zapnuté reproduktory ¢i sluchétka,

6) ¢as a klid.

7) Ti, kteii aplikaci ZOOM nevyuZzivaji/neznaji, se nemusi ni¢eho obavat. Platforma
umi pracovat i pies webové stranky bez instalace aplikace, nicméné do-
porucujeme primou instalaci (viz bod ¢islo 3). Registrovat se miiZete, ale
nemusite (viz dale). Mame zkuSenost, Ze pfipojeni pfes nainstalovanou aplikaci je
stabilnéjsi.

8) Pokud se budete pfihlasovat — tedy pripojovat ke konferenénimu hovoru,
staéi kliknout/zkopirovat link /internetovy odkaz/ a zvolit JOIN A ME-
ETING. Pokud Vés systém vyzve ke vloZeni jména (¢i e-mailu; uvadéjte ten, ktery
mate v piihlaSce na konferenci), ucinte tak prosim, abychom Vas mohli identifiko-
vat — tedy neuvadéjte prezdivky ¢i zkratky.

9) Videalnim pripadé se milizete na spojeni pripravit tim, Ze se v aplikaci zaregistrujete
- tedy policko SIGN UP FOR FREE na uvedeném odkazu nahote. Opét uvadéjte Vas

e-mail a pfijmeni pro jednoduchou identifikaci.



Basic technical requirements for active and passive parti-
cipants and moderators

1) You need a computer or laptop (we do not recommend connecting via smartphone),

2) stable internet connection,

3) Internet browser, - have the ZOOM Client for Meetings application installed on
your computer (https://zoom.us/download),

4) webcam and microphone for lecturers and moderators (it is necessary to have
image and sound), passive participants do not need a microphone and camera,
but you will not be able to participate in the discussion other than through chat,

5) functional and switched on speakers or headphones,

6) time and peace.

7) Those who do not use/do not know the ZOOM application do not have to worry
about anything. The platform can also work via web-browser without installing the
application. However, we recommend direct installation (see point 3). You
can register, but you don‘t have to (see below). We have the experience that the co-
nnection via the installed application is more stable.

8) If you are going to log in - i.e. join a conference call, just click/copy the link
and select JOIN A MEETING. If the system prompts you to enter a name (or e-
-mail; please state the one you have in the conference application), please do so, so
that we can identify you — do not use nicknames or abbreviations.

9) Ideally, you can prepare for the connection by registering in the application - that
is the SIGN UP FOR FREE button at the link above. Again, enter your e-mail and

surname for easy identification.



Slovo tvodem

Vézené kolegyné, vazeni kolegové,

dovolte nam, abychom Vas pfivitali na 20. ro¢niku konference Psychologie pra-
ce a organizace s podtitulem Inovace: vyzkum a aplikace. Letos je to jiz druhy roc-
nik konference PPaO konané online, a proto je nasim cilem nejen navazat na ro¢ni-
ky konference spojené s konkrétnim mistem, ale také na loniskou konferenci, kterou
Spolocenskovedny tstav CSPV SAV a Zbor vizenskej a justi¢nej strdZze SR usporadali

na vyborné arovni flexibilné online.

Program konference je tvofen klasicky ptispévky a postery pfihlaSenymi Vami, Gcast-
niky konference, i zvanymi pfednaskami, workshopy a kulatymi stoly. Zvané prednas-
ky povedou osobnosti naseho oboru z Némecka, Slovenska, Svycarska, Srbska, Izraele
a Ceské republiky. Nesmirné si vazime jejich ochoty zapojit se do naseho setkéni.
Workshopy jsou z velké ¢asti vedeny akademiky z CR a SR, byt zastupce zde ma i pra-
xe, ktera je pak zcela dominantni u kulatych stoli. Jednotlivé slozky programu pro-
bihaji v nékolika ,mistnostech®, jak by tomu bylo pfi tradi¢nim forméatu konference.
Mistnosti jsou pro Vas volné propustné a o kazdou z nich se stara technicka podpora,

na kterou se miiZete v piipadé potieby obratit.

Online formatu konference jsme ptizpisobili celkové ¢asovani. Bloky jsou kratsi, aby
byl dostatek prostoru si odpoé¢inout od monitorti. Zvané prispévky budou mit 25 minut
+ 10 minut diskuse, standardni pfispévky 15 minut + 5 minut diskuse. Postery jsou roz-
déleny do blokti s moderatorem, ve kterych budou mit jejich autofi prostor béhem 5-10
minut predstavit sviij poster. Workshopy budou na 60 minut, stejné jako kulaté stoly,
u kterych bude moznost i diskusi v pfipadé potteby prodlouZit.

Konference PPaO jsou tradi¢né nejen prostorem pro vyménu ¢i sdileni odbornych in-
formaci mezi akademiky, praktiky a studenty, ale také spolecenskym setkanim. Dévaji
prostor pro sifovani, hledani prilezitosti pro spolupraci a v neposledni fadé také pro
setkani pratel. Vyznamnou roli v tomto setkani hraje vzdy duch mista poradani kon-
ference, umoznujici spojit konferenci se svébytnou atmosférou. Online format konfe-
rence ndm neumozni vytvorit ty stejné podminky pro setkani, jaké by nastaly pfi osob-
nim setkani nés vSech Olomouci. Pfesto véfime, Ze spoleéenskou roli konference na-
plnime i jinou cestou. Pfipravili jsme nékolik online mistnosti, které budou plnit acel
lobby, salénki a kavaren, bézné dostupnych pii prezenénich setkdnich. Pfistupy do

téchto mistnosti naleznete v programu a nasim jedinym pfanim je, abyste je vyuzili
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k setkani s kolegy, prateli nebo i k novym sezndmenim napii¢ nasi odbornou oblasti.
Vedle toho Vas budou béhem prestavek v hlavnich konferenénich mistnostech prova-
zet videa z prostor Katedry psychologie v Olomouci, kde by program konference probi-
hal za standardnich podminek. I kdyZ je duch mista nenahraditelny, nabidneme Vam

alesponl tuto zprosttedkovanou moznost.

Béhem celé konference pro Vas bude pfipravena jedna online mistnost jako registrace.

V piipadé potteby ji pak nevahejte navstivit i v priibéhu konference a fesit své otazky.

Pfejeme Vam obohacujici odborny i spolecensky zazitek.

Za programovy a organiza¢ni vybor PPaO 2021

Martin Seitl a Lucie Viktorova
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Foreword

Dear colleagues,

let us welcome you to the 20th annual conference of Work and Organizational
Psychology with the subtitle Innovation: Research and Applications. This is the second
year of the WOP conference held online, and therefore, our goal is not only to uphold
the standards for the conference tied to a specific location but also to follow the good
practice of last year's conference organized flexibly online by the Institute of Social
Sciences CSPV SAS and the Prison and Court Guard Service SR.

The conference program consists of papers and posters submitted by you, the conference
participants, as well as invited lectures, workshops, and roundtables. Invited lectures
will be led by personalities from our field from Germany, Slovakia, Switzerland, Serbia,
Israel, and the Czech Republic. We greatly appreciate their willingness to participate
in our meeting. The workshops are largely led by academics from the Czech Republic
and the Slovak Republic, although practice also has its representatives here, and
especially at the roundtables. The individual program blocks take place in parallel
,rooms®, as would be the case with the traditional conference format. The rooms are
freely accessible for you and each of them is taken care of by technical support, which

you can contact if necessary.

We adapted the overall timing to the online conference format. The blocks are shorter
so that there is enough space to rest from the monitors. Invited lectures will have
25 minutes + 10 minutes of discussion, standard papers 15 minutes + 5 minutes of
discussion. The posters are divided into blocks with a moderator, where their authors
will have to present their poster within 5-10 minutes. The workshops will take 60
minutes, as well as the roundtables, but it will be possible to extend the discussion if

necessary.

WOP conferences are traditionally not just a space for the exchange or sharing of
professional information between academics, practitioners, and students but also
a social gathering. They provide a space for networking, finding opportunities for
collaboration, and, last but not least, for meeting friends. An important role in this
meeting is always played by the spirit of the conference venue, which allows you to
combine the conference with a distinctive atmosphere. The online format of the
conference will not allow us to create the same conditions for the meeting that would

occur during a personal meeting of all of us in Olomouc. Nevertheless, we believe that
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we will fulfill the social role of the conference in another way. We have prepared several
online rooms that will serve the purpose of the lobby, lounges, and cafes, commonly
available during face-to-face meetings. You will find access to these rooms in the
program and our only wish is that you use them to meet colleagues, friends or even
to get to know new people across our professional field. Also, during breaks in the
main conference rooms, you will be accompanied by videos from the premises of the
Department of Psychology in Olomouc, where the conference program would take
place under standard conditions. Although the spirit of the place is irreplaceable, we

will offer you at least this mediated option.

During the whole conference, one online room will be prepared for you as a registration.
If necessary, do not hesitate to visit the registration also during the conference to solve

your questions.

We wish you a pleasant professional and social experience.

Martin Seitl and Lucie Viktorova

On behalf of the programme and organisational committee of the International
Conference of Work and Organizational Psychology 2021
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Katedra psychologie FF UP v Olomouci

KATEDRA
PSUCHOLOGIE

UNIVERZITA PALACKEHO V OLOMOUCI

Katedra psychologie Filozofické fakulty je odborné pracovisté Univerzity Palackého,
ktera je druhou nejstarsi univerzitou v ¢eskych zemich. Historie olomouckého vysoké-
ho skolstvi zacina r. 1566 ztizenim jezuitské koleje, ktera o Sest let pozd€ji ziskala pra-
va jako jiné evropské univerzity. Novodoba historie univerzity se datuje od roku 1946,
kdy doslo k obnoveni jeji éinnosti. V dne$ni dobé mé univerzita osm fakult, které na-
vstévuje vice neZ 21 tisic studentii. Svym dominantnim postavenim dava Univerzita
Palackého historické Olomouci charakter typického univerzitniho meésta. Atraktivni
prostiedi starobylého mésta a jeho inspirujici kulturni duch se dopliiuji s modernimi

metodami badani, které védecka pracovisté fakult nabizeji.

Katedra psychologie se profiluje ve tirech zakladnich okruzich:
e  vzdélavani
e  védecko-vyzkumné aktivity

e  prakticka vyuka

Katedra psychologie nabizi nékolik odliSnych forem studia oboru
psychologie:

e  Bakalarské jednooborové prezencni studium;

e  Magisterské jednooborové prezenéni studium;

e  Bakalarské kombinované studium,;

e  Magisterské navazujici kombinované studium;

e  Postgradualni studium (Klinickd a pedagogicka psychologie; Psychologie

préace, organizace a dopravy).

Vv

Podrobnéjsi informace o nabizenych doktorskych studiich, a to jak v ¢eském, tak
v anglickém jazyce, naleznete na webovych strankach https://phdpsych.upol.cz/.
Podobné se mizete dozvédét vice o naSich probihajicich vyzkumech, laboratotich,

a moznostech odborné spolupréce na https://labpsych.upol.cz/.


https://phdpsych.upol.cz/
https://phdpsych.upol.cz/
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Vedle z4kladniho vzdélani v psychologickych védach katedra nabizi programy celo-
zivotniho vzdélavani (psycholog ve zdravotnictvi, psychologie pro uditele stiednich
gkol, prace $kolniho specialisty na ZS a SS, postgraduélni vzdélani v dopravni psycho-
logii, zdklady krizové intervence pro poradenské pracovniky ve skolach a dalsi) a kva-

lifika¢ni programy (rigorézni a habilita¢ni fizeni).

V soucasnosti je vyzkum na Katedie psychologie rozdélen do nasledujicich
oblasti:

e  Kognitivni (obecné) psychologie

e Vyvojova psychologie a psychologie rodiny

e  Socialni psychologie a psychologie osobnosti

e  Poradenska, pedagogicka a $kolni psychologie

e  Klinicka psychologie, diagnostika a psychoterapie

e  Psychologie prace, organizace a dopravni psychologie

e  Metodologie, statistika a experimentalni psychologie

Blizsi informace o Katedie psychologie FF UP se dozvite na webovych

strankach:
www.psych.upol.cz

Kontaktni adresa:

Katedra psychologie

Filozoficka fakulta

Univerzita Palackého v Olomouci
Kizkovského 10

771 80 Olomouc

Tel: +420 585 633 501

E-mail: psychologie@upol.cz

Sekce Psychologie prace, organizace a dopravni psychologie:
T¥. Svobody 26
779 00 Olomouc


https://psych.upol.cz/
mailto:psychologie%40upol.cz?subject=
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Department of psychology, Palacky University Olomouc

The Department of Psychology is a part of the Faculty of Arts, Palacky University
Olomouc, which is the second oldest university in the Czech lands. The history of
Olomouc higher education begins in 1566 with the establishment of the Jesuit College,
which six years later acquired the same rights as other European universities. The mo-
dern history of the university dates back to 1946 when its activities were resumed.
Today, the university has eight faculties, which are attended by more than 21,000 stu-
dents. With its dominant position, Palacky University gives historic Olomouc the cha-
racter of a typical university town. The attractive environment of the ancient city and
its inspiring cultural spirit are complemented by modern research methods offered by

the faculties’ research institutes.

The Department of Psychology is profiled in three basic areas:
e  education
e  scientific research activities

e  practical training

The Department of Psychology offers several different forms of study in
the field of psychology:

e  Bachelor‘s full-time study;

e  Master's full-time study;

e  Bachelor's combined study;

e  Master's combined study;

e  Postgraduate studies (Clinical and educational psychology; Work, organiza-

tional, and traffic psychology).

More detailed information about the offered doctoral studies, both in Czech and
English, can be found on the website https://phdpsych.upol.cz/. Similarly, you can
learn more about our ongoing research, laboratories, and opportunities for professio-

nal cooperation at https://labpsych.upol.cz/.

In addition to basic education in psychological sciences, the department offers life-
long learning programs (psychologist in health care, psychology for secondary school

teachers, work of a school specialist at primary and secondary schools, postgraduate
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education in traffic psychology, basics of crisis intervention for school counselors and

others) and qualification programs (rigorous and habilitation procedures).

Currently, research at the Department of Psychology is divided into the fo-
llowing areas:

e  Cognitive (general) psychology

e  Developmental psychology and family psychology

e  Social psychology and personality psychology

e  Counseling, educational, and school psychology

e  Clinical psychology, diagnostics, and psychotherapy

e  Work, organizational, and traffic psychology

e  Methodology, statistics, and experimental psychology

More information about the Department of Psychology, Faculty of Arts,

Palacky University can be found on the website:

www.psych.upol.cz

Contact address:

Department of Psychology Faculty of Arts
Palacky University Olomouc
K¥izkovského 10

771 80 Olomouc

Tel: +420 585 633 501

E-mail: psychologie@upol.cz

Section for Work, organizational and traffic psychology:
T¥. Svobody 26
779 00 Olomouc



strakta/Abstracts

Fednasky/Keynote lectures
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Prof. Astrid Schiitz
Narcissism and Leadership

Astrid Schiitz holds the chair of Personality and Assessment at the University of
Bamberg. She is also Director of the Centre of Personnel Psychology and Vice-
Dean of the School of Human Sciences. She received her Ph.D. in psychology
with minors in sociology and education and has been a visiting researcher at the
University of Virginia, at Case Western Reserve University, and the University
of Southampton as well as a professor of Psychology at Chemnitz University of
Technology. Her research focuses on personality in social relations, leadership,
and narcissism. She also develops tools for assessment and training and is the
author of over 100 peer-reviewed articles and author/editor of over 30 books.
She is associate editor of Journal of Individual Differences’ and serves on the
editorial board of ‘Self and Identity’.

Persons with high levels of narcissism are prone to seek and achieve leadership po-
sitions. However, the question of whether they are effective leaders has been discussed
controversially in the last years. This talk focuses on the effects of leader narcissism on
employees and organizations. Apart from summarizing the current state of the litera-
ture on the bright and dark sides of narcissistic leaders, I present recent findings co-
nnecting leaders’ narcissism with abusive supervision and explain possible underlying
mechanisms. Furthermore, effects of leader narcissism on followers as well as options
for followers on how to respond are discussed and implications for theory and practice

are derived.

prof. PhDr. Viera Bacova, DrSc.
Kariéra a vek: generacné odliSnosti a ich dosledky

Predsednicka Vedeckej rady, Centrum spolocenskijch a psychologickych vied,
Slovenska akadémia vied

Demografické zmeny vo vyspelych krajinach prinésaju okrem iného aj zmeny

v priebehu pracovného Zivota a snahy o jeho rozsirenie. Tradi¢né pracovné zmluvy sa
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menia a rastie pomer alternativnych pracovnych dohdd, beznejsia je aj virtualna a sa-

mostatna praca. Tieto zmeny ovplyviiuju rozne generacie réznymi sposobmi.

Prispevok porovnava tradi¢né tedrie kariéry, ktoré chapu kariéru ako linedrny
proces suvisiaci s vekom, so sticasne prebiehajicim odliSnym rozvijanim rozmanitych
a zlozitejsich foriem kariéry u l'udi r6zneho veku. Faktory osobnosti, ¢asovanie a kon-
texty zohravaju vicsiu ulohu v siéasnom manazovani kariéry; tieto faktory najviac

zohl'adnuje teoreticky pristup celoZivotnej drahy a skimanie genera¢nych rozdielov.

Zmeny su viditel'né aj pri ukonc¢ovani kariéry: jednorazovy a jednosmerny odchod
do dochodku uz nie je adekvitny pre mnoho T'udi. PrerusSovany déchodok (,,semi-
-d6chodok®) a premostovacie zamestnania sa mézu vyskytovat pocas celého priebehu
kariéry. Zlozitost rozhodovania jednotlivcov o svojej kariére pocas celého Zivota bude
narastat, preto si tdto problematika bude vyzadovat skiimanie jej psychologickych

aspektov.

Ing. Mgr. Jakub Prochazka, Ph.D.
Leadership po roce 2020: Staré limity a nové trendy

Vedouci katedry podnikového hospodarstvi, Ekonomicko-spravni fakulta,
Masarykova univerzita v Brné

Po vice nez 20 let dominovala vyzkumu leadershipu teorie transformac¢niho leader-
shipu. Kritika této teorie, intenzivni zejména po roce 2010, vytvorila prostor pro rozvoj
dalsich teorii leadershipu a dala impulz k rekonceptualizaci transformaéniho leader-
shipu. Ptispévek shrnuje nové trendy v oblasti leadershipu ve vyzkumu i v praxi. Zameé-
fuje se na vyvoj transformacniho leadershipu a na teorie, které by mohly v budoucich

letech transformacni leadership doplnit ¢i nahradit.
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Doc. Zvonimir Galic

What makes a good boss? New methods for identifying
organizational leaders

Associate Professor at Department of psychology, Faculty of humanities and
social sciences, University of Zagreb

Managers or organizational leaders are responsible for motivating their employees,
making good decisions, and building teams that produce results over time. They are
crucial for success and development of companies as well as for motivation and well-
-being of their subordinates. Still, recent research shows that about half of managers
are unsuccessful in their jobs and either resign or get fired. Moreover, some studies
showed that important decisions by top managers in at least 50 % of cases result with
failure. Irrespective of the type of industry or exact level of the position in an organi-
zational hierarchy, the reasons for managerial derailment are typically related to some

psychosocial competencies and aspects of their personality.

We believe that leaders affect organizations through a set of psychological charac-
teristics that make their leadership potential, and in turn determine their performance.
Within this talk, I will present our latest research in which we tried to identify the key
of psychological competencies and aspects of personality that make someone a good
organizational leader. I will also present some of the instruments we have been develo-

ping in order to assess this key psychological characteristics.

Managers or organizational leaders are responsible for motivating their employees,
making good decisions, and building teams that produce results over time. They are
crucial for success and development of companies as well as for motivation and well-
-being of their subordinates. Still, recent research shows that about half of managers
are unsuccessful in their jobs and either resign or get fired. Moreover, some studies
showed that important decisions by top managers in at least 50 % of cases result with
failure. Irrespective of the type of industry or exact level of the position in an organi-
zational hierarchy, the reasons for managerial derailment are typically related to some

psychosocial competencies and aspects of their personality.

We believe that leaders affect organizations through a set of psychological charac-
teristics that make their leadership potential, and in turn determine their performance.

Within this talk, I will present our latest research in which we tried to identify the key
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of psychological competencies and aspects of personality that make someone a good
organizational leader. I will also present some of the instruments we have been develo-

ping in order to assess this key psychological characteristics.

Prof. Shlomo Hareli

Emotions as a source of social information — Social and
Organizational Implications

Social Psychologist who is interested in social perception of emotions. Faculty
member of the School of Business Administration at the University of Haifa
where he serves as the head of the Laboratory for the Study of Social Perception
of Emotions, as the head of the Research MBA program and as chair of the
department’s graduate students committee.

Emotions provide important information to others. Among other things, about
the state of the expresser of the emotion, as well as about the situation. In my talk, I
will review evidence for the kind of information that the emotions of others provide to
their observers. In this context, I will present evidence showing that observers are able
to infer norms and standards relevant to a specific situation based on the emotions
expressed by others. I will exemplify how emotion cycles, that is, emotions exchan-
ged between people during social interaction, determine the perceived social power
of expressers, and how emotions inform impressions formed about others during job
interviews. Hand in hand with that, I will discuss one possible mechanism that enables
observers to make sense of others’ emotions and the role of context in this process.
Finally, I will wrap up the presentation by discussing how the social perception of emo-
tions shapes our social and organizational lives and what are in my view important

questions that should be studied in future research.
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Prof. Konstantinos Kafetsios, Ph.D.
Attachment orientations in leader-follower interaction

Mimoradny profesor socidlni a organizaéni psychologie, Katedra psychologie
Filozofické fakulty Univerzity Palackého v Olomouci a University of Crete

Recently, there is a growing interest in the role attachment orientations play in
leader-follower interaction. Drawing from several recent published and unpublished
studies, the talk will explore the behavioral and perceptual dynamics associated with
leaders* and followers‘ secondary attachment strategies and how they influence effecti-
ve leader-follower interaction. The presented research and approach is multilevel, con-

ceptually, operationally, and analytically.

doc. Mgr. Elena Lisa, Ph.D.

Ktoré soft zruc¢nosti pre zamestnatel’nost absolventov
zamestnavatelia vyhPadavaja a ako moéze pomoct
psychologia

Docentka vénujici se psychologii prace a organizace, zabjjva se tématy vztahové
vazby a kompetenci absolventii. Ustav aplikovanej psycholégie, Fakulta
socidlnych a ekonomickijch vied UK, Bratislava

Vychodisko prednasky tvori prehl'ad medzinarodnych empirickych a teoretickych
poznatkov o zamestnatelnosti absolventov VS. Stiéasny stav poznania dopitiajt infor-
maécie o aktudlnom vnimani zruénosti zamestnatelnosti vysokoskolskych absolventov
zo strany slovenskych zamestnavatel'ov a absolventov vysokych $k6l. Empirické ziste-
nia poukazuji na zvySovanie dolezitosti psychologickych zruénosti zamestnatelnosti

v o¢akavaniach zamestnavatelov.
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Prof. Willibald Ruch
Character strength and the good (work) life

Professor Willibald Ruch is chair of the section of personality and assessment at
the University of Ziirich, Switzerland. He received his PhD from the University
of Graz, Austria and after his habilitation at the University of Diisseldorf
(Germany) he held a Heisenberg fellowship awarded by the German Research
Council (DFG). He has authored about 350 journal articles and book chapters
and co-edited and co-written five books. Willibald is co-editing or on the
editorial board of several journals (including Journal of Individual Differences,
Journal of Research in Personality, Journal of Positive Psychology, Personality
and Individual Difference), and is a co-editor of two book series. Currently he
is working on positive psychology traits (e.g., character strengths and virtues;
cheerfulness, humor) in adults and children/adolescents and their role in
contributing to the good life. He is the founder and past president the Swiss
Positive Psychology Association (www.swippa.ch), IPPA Fellow (class of 2015)
and senior scientist at the VIA Institute of character.

Due to Allport’s (1927) claim that character is merely personality evaluated (and
personality is character devalued) and personality alone will do, “character” had large-
ly been neglected when exploring individual differences. This changed with the emer-
gence of positive psychology, which brought a renaissance of the concept of character
on personality psychology. Early in the search for the roots of a good life, character
was rediscovered as key to investigating and fostering subjective, objective and societal
fulfillment. In 2004 the VIA classification of strengths and virtues was put forward and
instruments for the measurement of the 24 character strengths were presented (i.e.,
the VIA-IS and the VIA-Youth). The research in our lab related to testing fundamentals
of the model, predicting important life outcomes, and examining whether character
strengths can be trained. Some attention will be given to the work place. Data will be
presented that show that strengths predict work satisfaction and job performance over

and above personality and general mental ability.



Workshopy/Workshops
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Petra Hypsova, Martin Seitl

Obli¢ejova emocni exprese a termovizni snimani pri
detekci imyslného zkreslovani informaci

Zajem o méteni psychofyziologickych proménnych v psychologii prace a organizace
v poslednich letech vyrazné roste. Vyzkumné zavéry se rozristaji dominantné
pro detekci emoc¢niho prozivani pfimo ovliviiujictho organizac¢ni vystupy, nebo
provazejiciho dalsi psychické procesy a stavy, které ovliviiuji budouci organizaéni
vystupy. Workshop predstavi moZznost uplatnéni funkéniho termovizniho sniméni
(fITI) a snimani obli¢ejové emocni exprese (FEE) pii detekei imyslného zkreslovani
informaci. Utastnici workshopu si vyzkouseji detekovani nepravdivych informaci na
zakladé svych individualnich schopnosti a nasledné na datech s vyuzitim analyzy dat
zaznamenanych prostfednictvim fITI a FEE. Na zavér workshopu bude otevi‘ena otazka
uplatnéni technologii nejen pii dal$im vyzkumu, ale i v praxi, napt. pii vybérovych

pohovorech a interakeci ¢lovéka s kritickymi technologiemi.

Tomas Kram

Outplacement — propoustéci pohovory

Workshop se zaméfi na téma outplacementu s diirazem na vedeni propoustécich
pohovorti. Uéastnici se seznami se zakladnimi prvky outplacementu (na co viechno je
dobré v ramci planovaného propousténi myslet) a se samotnou strukturou a zptisoby
vedeni propoustéciho pohovoru. Vedeni pohovoru si pak téastnici budou moci v ramei

workshopu vyzkouset véetné nasledného debriefingu.
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Veronika Kureckova, Petr Zamecnik, Darina Havlickova

Rehabilita¢ni programy pro ridi¢e — ukazka terapeutické
prace

Rehabilita¢ni programy jsou terapeuticko-vzdélavaci programy zameétené na rizi-
kové Fidice - pachatele trestnych ¢inti a prestupkti v dopravé. Jejich cilem je snizeni
recidivy rizikového chovani, s dtirazem na vhodné postoje, navyky a obecné Zivotni styl
téastniki. V soucasnosti v Ceské republice probih4 pilotni testovani i¢innosti t&chto
programu a ptipravuje se jejich zaclenéni do ceské legislativy. Workshop je zaméfen na
kratké seznameni s principy rehabilitacnich programi a ukazku nékterych terapeutic-

kych technik, které jsou pfi jejich vedeni vyuzivany.

Anton Pashkevich

Eyetracker in traffic domain research

Eye tracking is a tool to analyse the movement and behaviour of the eyes in the
presence of stimulus. With this biometric technique it is possible to register and
decode physiological information about the attention and — with the support of other
techniques — to provide information related to emotions (surprise or attraction)
and cognitive processes. This approach allows to know the eye behaviours creating
a possibility to analyse the fixation point of the gaze, the movement of the eyes in
relation to the head, and other types of eye movements as well as giving us information
about human behaviour in any environment. During the workshop the eye tracker
device Tobii Pro Glasses 2 together with Tobii Pro Lab software will be demonstrated

presenting its functionalities and discussing the possibilities of its application.
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Jakub Rajcéani, Marcel Martoncik,
Pavol Kaé¢mar

p > .05 alebo ¢o s nesignifikantnymi vysledkami

Analyzujeme ziskané data a vysledky nie st Statisticky vyznamné (p > .05).
Ako takéto vysledky interpretovat? Akym najcastejsim chybam v interpretdacii
a problematickym vyskumnym praktikam (QRP) je dobré sa vyvarovat? Ako
moézZeme svoje interpretacie posilnit dalsimi analytickgmi postupmi? Ako
postupovat, pokial’ od zaciatku oéakavate absenciu efektu?

Tento workshop je urceny predovsetkym pre zac¢inajacich vyskumnikov, ako aj pre
vSetkych tych, ktori maja spolu s nami o tejto téme chuf diskutovat. Zameriame sa
na to, preco by sme mali viac hovorit o $tatisticky nevyznamnych vysledkoch; aké st
najcastejSie chyby, ktorych sa doptastame; preco z perspektivy NHST takéto vysled-
ky neposkytuja informéciu o podpore nulovej hypotézy, tzn. o nepritomnosti efektu;
aké postupy mozno pouzit k tomu, aby mal nesignifikantny vysledok vyssiu vypovednt
hodnotu.

V ramci workshopu si rozoberieme konkrétne priklady a na praktickych ukéazkach
si vyskisame, ako ndm v danej situacii mézu pomoct testy ekvivalencie a Bayesiansky

pristup.

Filip Sulejmanov

Humor in the workplace: An introduction to Paul
McGhee’s 7 humor habits program

The workshop will focus on introducing Paul McGhee’s 7 humor habits program,
and its application in the workplace. Participants will be acquainted and actively en-
gage in doing some of the exercises from Dr. McGhee. Empirical evaluations of the
program will be presented and the rationale for its implementation in the workplace

will be discussed.
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Lucie Viktorova

Vyzkum interakce svétla a ¢clovéka: Co lze délat (nejen)
v nasi laboratori

Oblast tzv. visual science je svétové pomérné rozsitena, v Ceské republice se nicmé-
né teprve rozjizdi. Interakce cloveka a svétla ma pfitom zasadni vyznam nejen v uméni
¢i architektute, ale také v psychologii, doprave, 1ékaistvi a dalSich védach. Laboratoi
HLI - Human Light Interaction (hli.upol.cz/), ktera vznikla na Katedie psychologie FF
UP v Olomouci v ramei projektu TACR Eta 2 TL02000183, si piitom klade za cil uve-
dené oblasti propojovat a slouzit tak jako jedno z prvnich vision science center v CR.
V rdmci workshopu si kratce shrneme vyzkumy, které jiz v laboratofi probéhly (oslné-
ni ¥idi¢d, barevné preference aj.) ¢i probihaji (vizualni evokované potencialy, filtrace
modré ¢asti svételného spektra pii fizeni), a predev§im predstavime moznosti labora-

tofe pro vyzkumy dal$i - kde velmi uvitime meziresortni i mezioborovou spolupraci.



Kulaté stoly/Roundtables
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Lukas Bakos
Remote leadership

Managing director ve spolec¢nosti Maxman Consultans

Kulaty sttl otevie diskusi na téma vedeni tymt na dalku s vyuzitim virtualnich
nastroj. Zvani k diskusi jsou vSichni Gcastnici konference, kteti maji zkusenost s vede-
nim tymu skrze online néastroje nebo zkusenost se ¢lenstvim v online vedenych tymech.
Cilem je formulovat body dobré praxe, které se pii vedeni jednotlivct i celych tymi
osvédcuji v online prostfedi. Moderatorem kulatého stolu je Mgr. Lukas Bakos, Ph.D.,
managing director spole¢nosti Maxman Consultants. Dr. Bako$ se vénuje projektim
v oblasti rozvoje vrcholového managementu a budovani prosttedi s vysokou samostat-

nosti, agilitou a autonomii.

Zuzana Karpinska, Denisa Kmecova
Kouéink v praci HR manazZera

Vedoucti skoly Business Coaching College a mezinarodné certifikované koucky
a ICF registrované mentorky koucovani

Pozyvame vas na diskusiu za okrtthlym stolom, kde budeme vzajomne zdielat sk-
Gsenosti z praxe HR manazérov, ktori vyuzivaja vo firme koucing (¢i uz koucuja sami
alebo pozyvaji externych koucov). Priestor bude venovany tieZ zavadzanie koucova-
nie ako strategického néstroja do organizicii. Budeme sa venovat aj otazkam, ktoré si
Gcastnici konferencie prinesu. Ste vitani, ked mate sktisenosti na zdiel'anie, a ste vitani

aj ked nemate praktické sktisenosti ale sa chcete dozvediet o tejto téme viac.
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Vladimir Kosa
Zmeny vo vzdelavani a rozvoji v kontexte COVID-19

Managing director ve spolecnosti Consilium Consulting & Business Group

Okruhly st6l sa bude venovat trom zdkladnym otdzkam: K akym zmendm doslo
v dosledku pandémie COVID-19 v oblasti vzdelavania a rozvoja v spolo¢nostiach a fir-
mach? Aké st najnovsie trendy? Ako prebieha vzdelavanie a rozvoj vo forme online
a ako je hodnotena jeho efektivita? Popri uvedenych otazkach bude otvoreny priestor
tieZ pre diskusné témy v tejto oblasti, ktoré prinest Gcastnici okrithleho stola. Mode-
ratorom okruhleho stola je Vladimir KoSa, managing director spolo¢nosti Consilium
Consulting & Business Group. Venuje sa najma poradenstvu v oblasti executive search
na arovni vysSieho a top manazmentu, riadeniu projektov v oblasti HR, vzdeladvaniu

a rozvoju a kariérovému koucingu.



Prednasky/Presentations
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Radvan Bahbouh, Eva Hoschlova

Souvislost hodnoceni tymové komunikace a tfmového
vykonu pohledem jednotlivca

Katedra psychologie FFUK

Cilem studie bylo zjistit, jaké procento pracujici populace se citi byt ¢lenem pracovniho
tymu, jak tito lidé vnimaji svou frekvenci komunikace s tymem, spokojenost s ni a
celkovou vykonnost svého tymu, a jak tyto proménné mezi sebou souvisi. METODA:
Vyzkum byl realizovan jako souc¢ast omnibusového $etieni na kvotné reprezentativnim
vzorku populace CR. Pokud dotazana osoba uvedla, Ze je soudasti alespoti jednoho
pracovniho tymu, byla poziddana, aby hodnotila frekvenci vlastni komunikace ve
srovnani s ostatnimi ¢leny tymu, dale spokojenost s komunikaci v tomto tymu a
také vnimanou vykonnost tymu, vidy na pétistuptiové $kéle. VYSLEDKY: Z 1006
respondentti predstavovalo pracujici ¢ast populace 609 (60,5 %). Z nich odpovédélo
na otéazku, zda jsou ¢lenem néjakého pracovniho tymu, 362 osob, tedy 59,4 % pracujici
populace. Nejsilnéjsi vztah byl nalezen mezi vinimanou vykonnosti tymu a spokojenosti
s komunikaci v ném (r = 0,385; p < 0,001); slabsi, ale stale signifikantni vazba byla
nalezena mezi vlastni frekvenci komunikace a spokojenosti s komunikaci v tymu
jako takovou (r = 0,180; p < 0,001) a mezi vlastni frekvenci komunikace a vnimanou
vykonnosti tymu (r = 0,190; p < 0,001). ZAVER: Vétsina pracujici populace se citi
byt soucasti alespori jednoho pracovniho tymu. Mezi hodnocenim vykonnosti tymu a

spokojenosti s komunikaci i jeji vnimanou frekvenci byl nalezen vyznamny vztah.

Jacek Bartusiak

Analysis of drivers‘ behaviour in a long roadwork zone
based on Naturalistic Driving Study: differences between
Poland and the Czech Republic

Politechnika Krakowska im. Tadeusza Kosciuszki

A naturalistic driving study is a well-known research method, which allows to

understand an everyday driver behaviour. A simple previously described methodology
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for naturalistic assessment of speeds of overtaking and overtaken vehicles with the
help of a dual dashboard camcorder is used. This approach was applied in Poland and
the Czech Republic to evaluate drivers® behaviour on long major road construction
zones associated with upgrade/ renovation of national motorways in both countries.
Besides problematics concerning speed and speeding, distances between moving one-
by-one vehicles were also considered as a key parameter. The purpose of this research
work was to compare of drivers‘ behaviour in two countries as well as to understand

possible reasons, which explain differences between them.

Ludmila Dudasova, Martin Vaculik, Jakub Prochazka

Jak pecovat o sviyj ctyrlistek: Metody rozvoje
psychologického kapitalu nejen u pracovniku

Masarykova Unvierzita v Brné

GACR (GA20-038108) Kdy? na blizkyjch vztazich zdleZi: longitudinalni studie
vyvoje psychologického kapitalu

Cil. Piispévek se vénuje psychologickému kapitalu (PsyCap), pomyslnému ¢tytlist-
ku nadéje, optimismu, nezdolnosti a védomi vlastni Géinnosti. Pfedstavuje souc¢asné
poznani o tom, jak se PsyCap rozviji, a zaméruje se detailnéji na moznosti, jak s psycho-
logickym kapitédlem pracovat v organizacich. Dale shrnuje nejnovéjsi poznatky o vy-
znamu PsyCap, jeho vyuziti mimo pracovni prostiedi a pojmenovava témata pro jeho

dalsi vyzkum.
Metoda. Jedn4 se o teoreticky prispévek zaloZeny na resersi literatury.

Zavér. Psychologicky kapital predstavuje aktuélni, ve svété Siroce zkoumany kon-
strukt. Prvni desetileti jeho zkoumani prokazalo smysluplnost tohoto konstruktu pro
pracovni psychologii, kdyz shromazdilo mnozstvi diikazi o jeho vztahu k pracovnim
postojiim, chovani na pracovisti, vikonu i osobni pohodé pracovnikd. S pfibyvajicimi
diikazy o vztahu PsyCap k psychickému i fyzickému zdravi, copingovym strategiim,
Zivotni spokojenosti, studijni ispésnosti atp. se postupné rozsifuje zdjem o PsyCap i do

dalsich oblasti, jako je psychologie zdravi ¢i vzdélavani.
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Simona Durbisova, Jozef Bavol’ar
Akéna kriza a proces rozhodovania
Univerzita Pavla Jozefa Safarika v Kosiciach

VEGA 1/0748/19

Ciel. Cielom tohto prispevku je prezentovat zistené vztahy medzi vyskytom akcnej
krizy v odliSnych staddidch procesu dosahovania pracovnych cielov zamestnancov

a aspektmi rozhodovacieho procesu.

Metoda. Stvormesa¢ného vyskumu sa zéastnilo 60 zamestnancov softvérovej fir-
my, ktorf vyplnili Skalu akénej krizy (ACRISS) a odpovedali na otazky zamerané na
momentalne rozhodnutia vykonat urc¢ité zmeny v procese dosahovania pracovného
ciel’a, ¢i ivahy o vyhodach a nevyhodach spojenych s pokra¢ovanim alebo ukoncéenim

tohto procesu.

Vysledky. Vysledky korela¢nych analyz priniesli niekol'ko zisteni. V prvej etape
vyskumu bol zisteny pozitivny vztah medzi akénou krizou a pocitovanou naro¢nostou
rozhodovania, rozhodnutim zmenit sposob dosahovania ciel’a, a zvazovanim nevyhod
spojenych s pokra¢ovanim v dosahovani ciela. Okrem tychto vztahov bol v druhej etape
vyskumu takisto zisteny pozitivny vztah medzi akénou krizou a pocitovanou ¢asovou
tiestiou pri rozhodovani, a zaroven negativny vztah medzi akénou krizou a rozhodnu-

tim pokracovat v dosahovani ciel'a, ako aj istotou v rozhodnutiach.

Zaver. Tento prispevok poukazuje na existenciu savisu medzi akénou krizou a urdi-
tymi aspektmi procesu rozhodovania, a moze slizit ako podnet na podrobnejsie preba-

danie tychto vztahov, a to obzvl4st v pracovnej oblasti.
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Denisa Fedakova, Alexander Loziak

Ucitel'ska profesia poc¢as COVID-19 lockdownu: telepraca
a online vyucovanie

Centrum spolocéenskijch a psychologickych vied SAV

Ciele. Prispevok priblizuje situaciu, v ktorej sa ocitli uéitelia a uéitelky ZS pri vy-
kone svojej prace pocas uzatvorenia $kol, identifikuje zdroje pracovnej zataze plyntice

z telepréce a online vyucovania a poukazuje na nimi nadobudnuté zruénosti.

Metbda. 490 uditeliek a ulitelov ZS (186 prvy a 304 druhy stupeit) odpovedalo
v septembri 2020 na dve otvorené otazky online dotaznika: Co vAm sposobovalo naj-

vacsiu zataz pri vykone prace?; Co nové ste sa nauéili v situacii pandémie?

Vysledky. Odpovede boli kategorizované metdédou konvenénej obsahovej analyzy.
Medzi zdrojmi pracovnej zataze respondenti/ky uvadzali chybajtce a casto sa meniace
usmernenia tykajice sa vykonu prace, ¢asovii naroc¢nost pracovnych tloh a zaroven
zvladanie domécich povinnosti. Medzi kategoérie o nadobudnutych zruénostiach patrili
tieto: osvojenie si novych online zruénosti a ich pouzZivanie, zavedenie novych ,vlast-

nych® vyucovacich postupov a foriem komunikéacie.

Zavery. Napriek pocifovanej neistote a zatazi ucitelia a ucitelky pokracovali vo
vykone profesie v situacii pandémie COVID-19. Telepraca a online vyucovanie boli
vnimané ako vhodné ,alternativne” formy vyucovacieho procesu, no pri ich dlhodobe;j

aplikéacii je potrebné prihliadat a korigovat ich dopady.

Limity. PrileZitostny vyber vzorky. Dotaznik vypiiiali uéitelky a uéitelia s moznos-

tou online pripojenia a so skisenostou s online dotaznikmi.
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Ales Gregar, Ivana Pejirova, Jana Matoskova
Vliv konceptu Smart Factory na firemni kulturu
Fakulta managementu a ekonomiky, Univerzita Tomdse Bati ve Zliné

Projekt byl podporovan grantem MPO CR, OPPIK — program APLIKACE —
Vyzva ¢é. IV, termin feSent 3/2019 — 8/2020, reg. ¢. MPO/CZ.01.1.02/0.0/0.0/1
7_107/0011225, Smart Factory v prostredi vyrobniho zavodu.

Cile. Cilem prispévku je podat informaci o vyzkumném projektu zaméfeném na
podporu implementace konceptu Smart Factory v prostfedi vyrobniho zavodu ALPS,

s ohledem na identifikaci vlivu konceptu Smart Factory na stavajici firemni kulturu.

Metoda. Prvni sbér dat formou strukturovanych rozhovort zameérenych na hod-
noceni pracovnich podminek a technologickych zmén se zaméstnanci kategorie ,,0“
tj. operatofi ve vyrobé. Druhy sbér dat formou dotaznikii zaméfenych na hodnoceni

organizac¢ni kultury mezi zaméstnanci kategorie ,M* tj. manazefi a technici.

Vysledky. Odpovédi operator naznacuji, Ze je jim dostate¢né komunikovéno, co
se od nich ocekava a maji také vSe co je potiebné pro kvalitni praci. Vnimany piinos
veétsi miry vyuzivani technologii a digitalizace pro praci na vyrobni lince vyzniva spise
optimisticky a pozitivné, av§ak u nékterych respondentii vyvolava zavadéni vétsi miry
automatizace strach o praci. Z odpovédi manazert vyplyva, Ze souc¢asnou kulturu or-
ganizace lze oznacit za pirevazné hierarchickou a i za pét let bude mit ptevazné charak-
teristiky hierarchické organizacni kultury. Odpovédi ale také naznacuji mirny posud

smérem k organizac¢ni kultufe adhokracie.

Zavéry. Zavéry vyzkumu pomohou vedeni ALPS iniciovat zddouci zménu podniko-

vé kultury a podporovat pribéh jeji postupné realizace.

Limity. Maly pocet respondentl v dotaznikovém Setfeni ovlivnény organiza¢nimi

komplikacemi.
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Jitka Gurnakova

Specifické zdroje stresu a potreby pracovnikovzachrannej
zdravotnej sluzby v obdobi 1. viny pandémie COVID-19 na
Slovensku

Ustav experimentalnej psycholégie, Centrum spolodenskijch a psychologickych
vied, Slovenska akadémia vied

VEGA 2/0070/18 Kognitivne a socialne zruénosti podporujice kvalitu
rozhodovania a celkového vijkonu prace u ¢lenov posadok zachrannej zdravotnej
sluzby

Starostlivostou o pacientov s priznakmi ochorenia COVID-19 v teréne boli od za-
¢iatku prvej viny pandémie na Slovensku povereni najma pracovnici zachrannej zdra-
votnej sluzby (ZZS). Cielom tejto stidie bolo identifikovat najdolezitejsie zdroje stresu
a moznosti jeho zvladania u pracovnikov ZZS v tomto obdobi. Prostrednictvom téma-
tickej analyzy odpovedi 66 pracovnikov ZZS na otvorené otazky on-line dotaznika boli
popisané ako najviac zatazujtce problémy, tykajice sa ohrozenia ich vlastnej bezpec-
nosti a bezpeénosti ich blizkych; tazkosti v zabezpeceni optimélnej starostlivosti o ak-
atnych - necovidovych pacientov; zmeny v kvalite i kvantite obvyklych pracovnych po-
stupov; emo¢né napétie medzi kolegami a tazkosti v celkovom manazmente pandémie.
Ich zvladanie komplikovala u viacerych respondentov nedostatoéné podpora zo stra-
ny zamestnavatelov a systému, zhor$ené moZnosti napitiania ich zakladngch potrieb,
nedostato¢né moznosti oddychu mimo sluzby, stigmatizacia a nedostato¢na podpora
zo strany verejnosti. NajCastejSie ziadanymi opatreniami zo strany zamestnavatelov
a systému poskytovania zdravotnej starostlivosti, ktoré by mohli zniZovat neziaduci
dosah zvySenej zataze, bola adekvatna odborné priprava a materialne vybavenie, preja-
vy uznania a podpory, lepsie finan¢né ohodnotenie, dostatok prilezitosti na odpoc¢inok

a regeneraciu, vratane $pecializovanej psychosocialnej starostlivosti.
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Robert Hanak

Absence of measurement tools investigating attitudes
towards university study of Information Technologies
(IT) - theoretical review

Slovak Academy of Sciences, Institute of Experimental Psychology, CSPV

This paper was supported by a grant from the Ministry of Education, Science,
Research and Sports of the Slovak Republic VEGA no. 2/0048/18.

Aims. The aim of this study is to identify and explore psychological measurement
tools, used for measuring attitudes and perceptions towards studying information

technology (IT) at the university.

Method. We applied a systematic review search in the relevant databases such as

Science Direct, Web of Science, Scopus and also in the Google scholar.

Results. Number of identified measurement tools depends on the exclusion criteria
based on quality such as reliability, validity, relevant theoretical background, sample
size, rigour methodological apparatus and others. We were able to identify 53 relevant
independent measurement tools investigating attitudes, perceptions, motivation and
values of students generally towards STEM (science, technology, engineering, mathe-
matics) or specifically toward the study of STEM. Only 9 are specialized mostly or only
in IT and met our exclusion criteria related to quality. The reported number of measu-
rement tools published in peer-reviewed journals could be discussed because of lack of

validity, reliability or lack of relevant theoretical background.

Limits. Because of the absence of these specialized tools, we could speculate if the
existing tools used for STEM, should be more specified and adjusted towards IT, or
they are fully applicable to IT domain.

Conclusion. Our results indicate that there is an absence of specified and psycho-
logically validated measurement tools specialized in measuring attitudes towards IT
university study. Future research should concentrate on the development of new me-
asurement tools, which meet the highest levels of scientific rigour. We think that most
of the existing tools used in practice are too general, frequently aiming at all aspects of

STEM together and more focused tools specialized at IT should be developed.
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Lucie Jenickova, Radka Hajkova, Ondiej Glaser,
Roman Prochazka

Praktické vyuziti behavioralnich metod pri zaskolovani
zaméstnancu

Katedra psychologie FF UP v Olomouci

Piispévek vznikl za podpory MSMT CR udélené UP v Olomouci
(IGA_FF_2020_020)

Cilem ptispévku je predstavit zakladni kroky behavior skill training (BST), které
jsou aktuélné vyuzivany mimo jiné v nasi praxi pro zaskolovani zaméstnancti. BST vy-
uziva a vychézi ze zakladnich metod a praktik Aplikované Behavioralni Analyzy (ABA).
ABA je velmi progresivni piistup zaloZeny na radikalnim behaviorismu, ktery ziskava
¢im dal vétsi oblibenosti ve svété. Postupné popiseme 4 zakladni kroky dle Hovouras
(2014) a to Popis, Modeling, Role play a Feedback. Tyto kroky nasledné prezentujeme
na praktické ukazce a zaroven posluchac¢tim ukazeme podrobné vypracované fidelity
checklisty a zaznamové archy z praxe. Poslucha¢ timto ziska nejen vhled do metodiky
piistupu, ktery neni v Ceské republice pili§ rozsireny, ale také pochopi zakladni po-
stupy pouZitelné v praxi. V celém prispévku vychazime z ovéienych principt fungovani

lidského chovéani.

Evelin Lelkesova, Elena Lisa

Meranie vztahovej viazby na pracovisku: dotazniky AAW
a WASQ v slovenskom preklade

Fakulta socialnych a ekonomickych vied Univerzity Komenského

Prispevok vychéadza z tedrie attachmentu v kontexte pracoviska, ako pripatanie ku
kolegom a priputanie k pracovisku. Cielom prispevku je predstavenie dotaznikov Adult
Attachment in the Workplace Scale (AAW) and Workplace Attachment Style Questi-
onnaire (WASQ) v slovenskom preklade: ich vnttornej Struktdry, vzdjomnych vztahov,

a demografickych savislosti. Vyskumni vzorku tvorilo 386 participantov, z tohto 230
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Zien a 156 muzov, vo veku od 19 do 69 rokov. Vaésina z nich pracovala v zdravotnictve
a v socialnych sluzbach (12,69%), v obchode (11,13%), v stavebnictve (10,62%), vo vyro-
be (10,62%) a v sluzbach (8,29%). Vysledky exploracnej a faktorovej analyzy potvrdili
3-faktorovti Struktiru oboch dotaznikov, avSak v skratenej verzii. Korela¢né analyza
preukazala ocakéavatelné vztahy medzi $tylmi pripatania k pracovisku a ku kolegom.
Zeny skorovali vys$Sie v bezpednom pripatani k pracovisku a ku kolegom. Korelacie
medzi $tylmi pripttania k pracovisku a pripttania ku kolegom boli viznamné v stlade
s o¢akévaniami. Diskusia sa zaobera moznostami merania $tylov pripttania na praco-
visku v zavislosti od objektu pripuatania, ako aj dal$imi moZnostami overovania validity

merania vztahovej viazby na pracovisku.

Anton Pashkevich, Matas Sucha

Analysis of the drivers’ behaviour in the K&F zone at the
International Airport Krakow-Balice by using an eye-
tracking technique

Politechnika Krakowska im. T. KoSciuszki

The wayfinding problematics is a well-known research issue covering all types of
searching destinations as well as all modes of transport. The goal of the study was to
assess drivers‘ behaviour in the K&F zone at the International Airport Krakow-Balice
by implementation of an eye-tracking technique. Measurements were carried out with
the help of a portable eye tracker, the collected data was used to analyse the drivers’
observation of road environs and signs when arriving to the airport and in the K&F
zone. The main research aspect was to understand an influence of drivers® familiarity
with airport surroundings when searching the way to its entrance and, especially, to
the K&F zone. The results of performed research work contain useful information and
ideas, which could improve the quality of the signage in the K&F zone at the Interna-

tional Airport Krakow-Balice and, thus, make easier for drivers to navigate within it.
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Szymon Sciga

Behavior of passengers using the parking lots at Katowice
International Airport in Pyrzowice

Politechnika Krakowska im. Tadeusza Kosciuszki

The aim of the work is to analyze behavior of passengers using the parking lots at
Katowice International Airport in Pyrzowice. Analysis is based on received data from
parking lots. The study also examined whether there is a correlation between the traffic
and the departures and arrivals taking place at that time. Katowice International Air-
port in Pyrzowice is one of the four largest airports in Poland in terms of the number
of passengers handled. Official information released by the Civil Aviation Authority
shows that it handled more than 4,8 million travelers in 2018. The results obtained in
the paper are interesting and appealing. As many as 58% of all vehicles using the car
parks at Katowice International Airport in Pyrzowice in 2018, left the parking infra-
structure without exceeding the parking time of one hour. The Pearson linear correla-
tion coefficient for the parking entrances and air operations in the same time equals
0,659. When you look on the correlation of parking lot exits and flight operations it is
quite different. It was found that there is no correlation between that data.

Slavka Silberg, Ludék Stehlik, Rastislav Duris

Rozdiely vo vnimani timovej efektivity a ich vztah

k organizacnej agilite a pracovnej spokojnosti

Univerzita Konstantina Filozofa v Nitre

UGA reg. ¢. V9/2021 ,,Vybrané aspekty timovej spoluprdce s vplyvom na

pracovnii spokojnost a angazovanostzamestnancov a moznostijej transformacie
prostrednictvom tréningového programu agilnym pristupom®

Ciel. Cielom prispevku je zmapovat oblasti s vplyvom na timovy vykon, angazovanost

a pracovni spokojnost a zistit potencidlne rozdiely vo vnimani efektivity timu medzi
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radovymi ¢lenmi timu a veddcimi timu, ktoré mézu negativne ovplyvnit dynamiku
a adaptabilitu timu. Met6édy. ReSerSe odbornej literatary a analyza rozdielov vo
vnimani efektivnosti timovej prace na oportunistickej vzorke 837 probandov, resp.
85 timov z réznych sektorov ekonomiky administrovanych online dotaznikom TAS
IT merajtcim 8 klicovych dimenzii efektivity timu (Kontext, Misia, Talent, Normy,
Podpora, Sila, Morélka a Vysledky). Vysledky. Bayesovsky hierarchicky linearny model
zovSeobecnenej regresnej analyzy potvrdil vyrazne nizsie skore radovych ¢lenov timu
v 6 z 8 $kal TAS II a v 16 zo 41 poloZiek TAS II. Najvacsi rozdiel vykazovali polozky
Sila-Rozpodet, Sila-Prekazky, Sila-Autorita, Talent-Struktira a Misia-Ciele. Zavery.
Diskutujeme o moZnych pri¢inach, dolezitosti zostladenia cielov pre efektivne
naplianie potrieb stakeholderov. Dospeli sme k zaveru, %e pracovna spokojnost,
timova dynamika a agilita stvisia so schopnostou timu komunikovat a kooperovat.
Diskutujeme i o vhodnosti dotaznika TAS II ako néstroja timového (seba)rozvoja.
Limity. Vzhl'adom na sposob zberu dét a relativne malt vzorku nemozno vysledky
generalizovat. Psychometrické kvality slovenskej verzie dotaznika zatial’ neboli riadne

overené.

Mariusz Sobon

Analysis of drivers’ behaviour based on visual information
supported by in-vehicle parameters: pilot study in Krakow

Politechnika Krakowska im. T. Ko$ciuszki

Every year around 1.35 million people are killed due to the road accidents. An
amount of studies has proved, that the car driver behaviour is the most important fac-
tor responsible for the injuries and deaths happening in the field of road transportati-
on. From the economical point of view, they could also have a great negative impact on
each country’s GDP. Because of that, it is necessary to understand the driver behaviour
especially in particular situations, that could affect the road safety. One of the most
popular ways to examine the drivers’ actions are visual information coming from, for
example, a dashboard camcorder. Their combination together with information about
vehicle’s speed, acceleration and braking-off provides enough data to discuss the sub-
ject’s behaviour. The study includes the presentation of selected behaviour examining

methods utilised in order to examine the particular road section in Krakow.
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Ivana Tomanova Cergetova, Michaela JanoSova

Povolanie profesionalny vodi¢ v kontexte kognitivneho
vykonu, agresivneho spravania a tendencie riskovat

MARTINO - Institiit rozvoja spolo¢nosti

Vyskum sa zameriava na overovanie rozdielov medzi troma typmi profesionalnych
vodicov - taxisluzba, autobusova a nakladna doprava - v kognitivnych a osobnostnych
charakteristikach. Vyskumnu vzorku tvorilo 180 respondentov s priemernym vekom
37,98 rokov (SD = 9,57). Vyskum bol realizovany pristrojovou diagnostikou Vienna
Test Systems (Expert System Traffic). Ziskané vysledky poukazujt na rozdiely v kogni-
tivnych a osobnostnych premennych - agresivne spravanie a tendencia riskovat, kto-
ré stivisia aj s vekom, dizkou praxe a rodinnym stavom osdb zastupujicich jednotlivé

skupiny vo vyskume.

Branislav Uhrecky
Zvladanie tinavy v profesii zdravotnickych zachranarov
Ustav experimentalnej psycholégie CSPV SAV

VEGA 2/0070/18 Kognitivne a socidlne zrucnosti podporujtice kvalitu
rozhodovania a celkového vijkonu prdace u ¢lenov posadok zachrannej
zdravotnej sluzby

S tinavou sa musia vzhladom na dlhé sluzby a smennt povahu svojej prace zdravot-
nicki zachranari potykat a vysporiadat. Zvladanie tnavy zaroven figuruje v literatare
ako netechnicka zruc¢nost, ktora je vysoko relevantna aj v zdravotnickych profesiach.
Doterajsi vyskum sa zameriaval skor na efekt inavy na vykon, pripadne efekt rozlic-
nych premennych jako spdsob organizacie smien na inavu, nez na sposoby, akymi
zdravotnici inavu zvladaja. V tejto $tdii som sa v ramci SirSieho zberu dat zamerané-
ho na zvladanie naroénych subjektivnych stavov doputoval poé¢as hibkovych rozhovo-

rov 12 zdravotnickych zachranarov aj na ich sktisenosti prave so zvladanim tnavy. Data
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boli vyhodnotené prostrednictvom tematickej analyzy. Vysledky poukazuja na niektoré
mozné spoésoby zvlddania tinavy prostrednictvom seba-stimula¢nych ritualov a apravy
spankového rezimu. Respondenti taktieZ uvadzaji rozli¢né subjektivne vnimané dopa-
dy tinavy na ich pracovny vykon ako aj celkové zdravie a pocit pohody. Zistenia stadie
potvrdzuju, Ze problematikou tinavy je dilezité sa zaoberat vyskumne ako aj trovni

zdravotnického systému.



Postery/Posters
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Katarina Banasova, Martina Koleniova
Pracovna identita a sebahodnotenie adolescentov

Ustav aplikovanej psycholégie, Fakulta socidlnych vied a zdravotnictva,
UKF v Nitre

UGA IX/1/2021Analyza metakognitivnych faktorov, aspektov stivisiacich
s trovnou sebapoznania a rozhodovania v oblasti kariérového poradenstva

Cielom predkladanej $tadie je zistit, aky je vztah medzi sebahodnotenim $tudentov
v obdobi neskorej adolescencie a ich pracovnou identitou v troch oblastiach (kariérovy
prieskum, kariérovy zadvizok a kariérové prehodnotenie). Priskimani pracovnejidentity
sme vychadzali z Porfeliho modelu (Porfeli, 2011). Vyskumny stibor v nasom vyskume
tvorilo 177 adolescentov (Mvek= 18,57; SDvek =1,12). Na meranie sebahodnotenia
sme pouzili Rosenbergovu $kilu sebahodnotenia (Rosenberg, 1965) a Coopersmithov
dotaznik sebahodnotenia (Coopersmith, 1967). Pracovna identitu sme zistovali $kalou
The Vocational Identity Status Assessment (VISA; Porfeli, 2011). Vysledky analyz
poukazuju na fakt, ze medzi sebahodnotenim u adolescentov a niektorymi dimenziami
pracovnej identity, ako napriklad kariérovym zavizkom a kariérovou flexibilitou
existuje Statisticky vyznamny vzfah. Taktiez sme zistili vzfahy medzi faktormi
sebahodnotenia podla Coopersmitha a niektorymi dimenziami pracovnej identity.
Na zéklade klastrovej analyzy sme identifikovali rozdiely v sebahodnoteni medzi
adolescentmi, ktori sa nachadzaja v piatich réznych statusoch pracovnej identity. Zistili
sme, Ze najvyssiu uroven sebahodnotenia dosahuji adolescenti v nediferencovanom
statuse pracovnej identity. Sebahodnotenie sa podla nasSich zisteni javi ako dolezity

aspekt osobnosti, ktory sa spaja aj s kariérovym vyvinom mladych T'udi.
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Miroslava Bozoganova, Tatiana Petho

Vnimany efekt migracie, pracovny status a réozne typy
prichadzajacich migrantov

Spolocenskovedny tistav Centra spolocenskijch a psychologickych vied SAV

VEGA 2/0068/19 - Postoje voc¢i migrantom v socialno-psychologickijch
kontextech

Cielom prispevku je porovnat vnimany efekt migracie na pracu, zdravotné a soci-
alne zabezpecenie a kriminalitu v krajine v skupine zamestnanych, nezamestnanych
a dochodcov s ohl'adom na typ posudzovanych migrantov (vSeobecné definicia, praca/

$tdium, hrozba v ich krajine). Vychaddzame z teérie realistického konfliktu.

Pouzili sme experimentalnu metddu vinetacie (EVM), kde kazda vineta opisovala
iny typ migranta vzhladom k d6vodom jeho prichodu na Slovensko. Celkovy vyskumny
stibor pozostaval z 1001 respondentov (49% muzov) vo veku od 17 do 75 rokov (M =
44.81; SD = 14.92). Z tohto stiboru sme pracovali s respondentmi, ktori boli zamest-
nani (54.2%), nezamestnani (7.5%) a dochodcovia (20.6%). Data boli ziskané formou
online panelového zberu s ambiciou ziskania reprezentativneho stboru. Pouzili sme
tri polozky dotaznika ESS (2014), tykajice sa vnimaného efektu migracie na pracu,

zdravotné/socialne zabezpeclenie a kriminalitu v krajine.

Na zaklade analyz (ANOVA, Kruskal — Wallis) sa medzi skupinami (kontrolna sku-
pina, skupina 1 a 2) nepreukazali rozdiely vo vhimanom efekte ani v jednej z kategorii
pracovného statusu. R6zne charakteristiky migrantov nespésobuja rozdiely vo vnima-
ni efektu migracie na podmienky v krajine. Limitom prispevku st nerovnomerne za-

stipené skupiny respondentov v skupinach na zéklade ich pracovného statusu.
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Katarina Greskovicova

Attachment v dospelosti a na pracovisku: analyza vztahov
a predikcii

Ustav aplikovanej psycholégie, Fakulta socidlnych a ekonomickych vied,
Univerzita Komenského v Bratislave, Slovensko

Teéria attachmentu prispieva k pochopeniu organiza¢ného spravania. Cielom
nasho prispevku bolo preto preskimat vztahy ako aj prediktivnu silu attachmentu
v dospelosti na attachment na pracovisku. Dostupnu a prilezitostni vzorku tvorilo 412
participantiek/participantov (Zeny 68,2%) s priemernym vekom 40,72 (SD=11). Online
dotaznikova batéria pozostavala z niekolkych sociodemografickych otdzok a dvoch
dotaznikov-,,Ako prezivam blizke vztahy“, pomocou ktorého sme skiimali attachment
v dospelosti (vyhybanie a Gzkost), a ,Dotaznik vztahovej vizby na pracovisku“ s troma
premennymi- bezpecie, vyhybanie a Gzkost. Zistili sme pozitivne vztahy medzi tizkostou
a vyhybanim v dospelosti a tizkostou a vyhybanim na pracovisku, negativne vztahy
s bezpeéim na pracovisku. Pri viacnasobnej linearnej regresii s dvoma prediktormi
(tzkost a vyhybanie z attachmentu v dospelosti) sa ukazalo niekol'ko signifikantnych
modelov. Uzkost a vyhybanie v dospelosti vysvetlovali od 12 a% 26% variability
attachmentu na pracovisku. Vysledky potvrdzuja prepojenie konceptu attachmentu
v dospelosti a attachmentu v pracovnom prostredi. Poznanie attachmentu v dospelosti
pomaha porozumiet vztahom na pracovisku ako aj niektorym aspektom organizaéného
spravania. Medzi hlavné limity prace patri pouzitie uvedenych metodik na zistovanie

attachmentu, samotny vyber participantov a zber dat.

Miriama Hudakova, Barbora Kuvikova

Akceptacia zmeny vo vztahu k osobnostnym vlastnostiam
u dospelych

Univerzita KonStantina Filozofa v Nitre, Fakulta socidlnych vied a zdravotnictva,
Ustav aplikovanej psycholégie

UGA IX/3/2021 Akceptacia zmeny, proaktivne zvladanie a faktory z oblasti
kariéry a kariérového rozhodovania
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Koncept akceptacie zmeny (Di Fabio, Gori, 2016) vychadza z presvedcenia, Ze l'udia,
ktori st schopni akceptovat zmenu v pracovnych alebo inych aktivitach ¢asto zistuja,
Ze zmena ma pozitivny vplyv na ich pracovny zivot a na troven ich zdrojov. Cielom
prispevku bolo skiimat vztah akceptécie zmeny a osobnostnych vlastnosti v ponimani
koncepcie Big Five u dospelych a tiez zistit, ¢i sa troven akceptécie zmeny lisi v roz-
nych $tadiach dospelosti. Vyskumnt vzorku tvorilo 110 participantov (44 muzov, 66
Zien) vo veku od 18 do 60 rokov (Mvek=36,42 SDvek=13,105). Na meranie akceptacie
zmeny sme pouzili slovensku verziu Acceptance of change scale (Di Fabio, Gori, 2016)
a osobnostné vlastnosti sme merali dotaznikom Mini—IPIP (Donellan et al., 2006).
Zistili sme, Ze akcepticia zmeny negativne koreluje s neurotizmom a pozitivne s extra-
verziou, otvorenostou a privetivostou. Nezistili sme rozdiel v Grovni akceptécie zmeny
vzhladom na tri porovnavané stadia dospelosti (mladé, stredné a neskora dospelost).
Vysledky naznacuju, Ze pri schopnosti akceptovat zmenu zalezi na osobnosti ¢loveka,

av$ak nie na veku, resp. $§tadiu dospelosti. V prispevku diskutujeme limity stadie.

Michal Kento$, Maria Durkovska, Anna Kalistova

Vnimanie spravodlivosti pri prijimani zamestnancov
v Ceskej republike a na Slovensku

Centrum spolocenskijch a psychologickych vied SAV

VEGA 2/0068/19: Postoje vo¢i migrantom v socialno-psychologickijch
kontextoch.

Ciel: Pri prijimani zamestnancov sa v zasade uplatiiuji dva mechanizmy — trh
a socidlne uzavretie. Trhovy mechanizmus uprednostniuje faktory produktivity (zna-
losti a zruénosti, pracovné skasenosti). Tzv. socidlne uzavretie predpoklad4 vyber na
zaklade charakteristik nesavisiacich s produktivitou (znadmosti v organizacii, rod a po-
vod). Cielom $tadie bolo zistit, ako respondenti hodnotia troven uvedenych mechaniz-

mov a ktoré faktory podmienujt postoje k prijimaniu zamestnancov v oboch krajinach.

Metbda: Analyzované déta boli ziskané v ramci 9. kola Eurdpskej socialnej sondy
(ESS), zozbierané v roku 2018 na vzorke 2398 respondentov z Ciech a 1083 zo Sloven-

ska. Pre ticely analyzy boli pre kazda krajinu vytvorené regresné modely oboch sledo-
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vanych mechanizmov. Okrem sociodemografickych premennych (rod, vek, vzdelanie
a prijem), boli analyzované hodnotenia zivotnych $anci, pracovnych prileZitosti v kra-

jine, vlastnych prijmov a distribucie prijmov a socialnej dovery.

Vysledky: Regresné modely oboch mechanizmov potvrdili odli$na Struktaru v jed-
notlivych krajinach. Na Slovensku dominovali spravodlivost vlastného prijmu, nerov-
nosti v spolo¢nosti a dovera v institicie. Naopak sociodemografické neboli vyznam-
né. V Ceskej republike boli v§znamnymi prediktormi normativne principy, prezivanie

Stastia a rod.

Limity: Obmedzenim $tadie ja maly pocet poloziek jednotlivych konceptov.

Alexander Loziak, Denisa Fedakova

Porovnanie pracovného stresu uciteliek/ucitel’'ov
zakladnych $kol v roku 2018 a v roku 2020, v priebehu
uzatvorenia skol sposobeného pandémiou

Spolocenskovednyj iistav, Centrum spoloc¢enskych a psychologickych vied, SAV

Ciele. Pandémia nového koronavirusu ovplyvnila kazda sféru Zivota. Nahle zmeny
zasiahli aj Slovensko a jeho vzdelavanie — zakladné $koly boli v dvoch vlnach natené
prejst na distanéni formu vzdelavania. Viaceré sttdie ukazuju, Ze neistota spdsobena
pandémiou a distanéné vzdelavanie sposobili u uciteliek/ucitelov narast pracovného
stresu (Klapproth a kol. 2020; Sokal a kol. 2020). Cielom vyskumu je zistit, ako tieto
zmeny ovplyvnili pracovny stres ucitelov druhého stupiia zakladnych $kél na Sloven-

sku.

Metoda. V $tadii porovnadvame data vyzbierané v ramci vyskumu TALIS z roku
2018 (3046 respondentov) a data, ktoré sme vyzbierali v oktobri 2020 (303 respon-
dentov). Zbery boli reprezentativne vzhladom na vek, rod a zastipenie regi6nov.
V oboch zberoch bolo pouzitych rovnakych 14 polozZiek zistujicich celkové preZivanie

stresu a preZivanie pracovnych stresorov.

Vysledky. Na porovnavanie dat sme pouzili Welchov t-test, velkost Géinku sme

vypo¢itali Hedgesovym g. Potvrdili sme signifikantné rozdiely v celkovom preZivani
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stresu a v prezivani 10 z 11 pracovnych stresorov.

Zavery. Data odhalujt zvySené preZivanie stresu a je nevyhnutné poskytnuf ucitel-

kam/ucitelom podporu v tych situaciach, v ktorych je nérast stresu najvyznamnejsi.

Limity. Stadiu limituje fakt, Ze medzi zbermi dét je 2-roény ¢asovy odstup a nie je

mozné tvrdit, Ze zmenu stresu sposobili vyhradne zmeny sivisiace s pandémiou.

Tatiana Petho, Miroslava Bozoganova

Socio- demografické a psychologické charakteristiky
nezamestnanych v podmienkach SR

Spolocenskovednyj tistav Centra spolocenskijch a psychologickijch vied SAV

Slovenska populdcia sa vyznacuje nezamestnanostou na drovni 4,98 % za rok 2020
(Statisticky trad SR). Nezamestnanost je jednym z najzavaznejsich problémov,
s ktorymi sa musi spolo¢nost vyrovnat. Postihuje muZov aj Zeny, 'udi v rdéznom
veku, s réznym vzdelanim a v réznom socidlnom postaveni. V tomto kontexte je
potrebné uvazovat o tom, kto je na Slovenku nezamestnany? Cielom prispevku je
popisat nezamestnaného jednotlivca vzhladom na vybrané socio-demografické
a psychologické charakteristiky. Vyskumnt vzorku tvorilo 14 626 nezamestnanych
s priemernym vekom 37,653 a Standardnou odchylkou 12,145. Podmienkou vyberu
respondentov bola evidencia na Urade prace, socidlnych veci a rodiny. Pomocou
deskriptivnej S$tatistiky budd popisané vybrané socio- demografické (rod, vek,
vzdelanie, miesto bydliska, atd.) a psychologické charakteristiky (locus of control,
otvorenost vo¢i zmene) u nezamestnanych v jednotlivych krajoch SR. Nezamestnanost
je dlhodoby spolocensky problém a v tejto stvislosti je priestor venovany jednotlivim

charakteristikdim nezamestnanych v rameci celého Slovenska.
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Ivana Piterova

Vztah hostilného sexizmu na pracovisku
s presved¢eniami muzov a podporou rodovej rovnosti

Spolocenskovedny tstav Centra spoloc¢enskiych a psychologickych vied,
Slovenska akadémia vied

Ciele a metoda. Na rozdiel od Zenstva, je muZstvo ¢asto vnimané ako neisty a spo-
chybnovany status, teda je fazké ho ziskat a treba ho opakovane demonstrovat cez
skutky. Kvoli neistote svojho statusu sa muzi citia ohrozeni, ¢o moze viest k tzkosti
¢i agresivnemu spravaniu. Cielom tejto Studie je testovanie vztahov neistého muzZstva
(4 polozky, a=0.75), hostilného sexizmu na pracovisku (3 polozky, a=0.73), myslenia
s nulovym st¢tom (4 polozky, a= 0,71) a ich stvislost s podporou akcii zameranych na
rodovii rovnost (6 poloZiek, a=0.9) na vzorke §tudentov VS muZského rodu (N=284).
Sttdia sa opiera o slovenské data zbierané online v roku 2019, v rimci medzinarodné-
ho projektu Towards Gender Harmony. Vysledky. Linearna regresia potvrdila, Ze 25%
variancie hostilného sexizmu u muZov mozno vysvetlit vnimanim neistoty muzstva
a myslenim s nulovym st¢tom. Media¢na analyza potvrdila, Ze vnimana neistota muz-
stva signifikantne znizuje zdmer podpory rodovej rovnosti a to nepriamo skrz zvysenie
hostilného sexizmu. Zavery. Snahy o zniZovanie diskriminacie zZien na zaklade rodu na
pracovisku mézu byt negativne ovplyvnené vnimanou neistotou statusu muzov a pre-
svedéenim o strate postavenia v prospech Zien. Z toho zrejme vyplyva aj nizky zamer
slovenskych $tudentov vo vzorke podporit rodovii rovnost. Limity. Vzorka vysokoskol-

skych studentov nereprezentuje celkovi populaciu muzov Slovenska.
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Martin Sedlar

Pracovné stresory a pracovna spokojnost u ¢lenov
posadok zachrannej zdravotnej sluzby na Slovensku

Ustav experimentdlnej psycholégie, Centrum spolodenskijch a psychologickijch
vied SAV

VEGA 2/0070/18 Kognitivne a socidalne zrucnosti podporujice kvalitu
rozhodovania a celkového vykonu prace u ¢élenov posadok zachrannej zdravotnej
sluzby

Ciel: Cielom prispevku je zmapovanie pracovnych stresorov a pracovnej spokoj-
nosti u ¢lenov posadok zachrannej zdravotnej sluzby (ZZS) na Slovensku, ako aj zis-
tenie ich vzajomnych stavislosti. Metdéda: Vyskumny stbor tvorilo 131 ¢lenov posadok
778 (lekari, zdravotnicki zachranari, vodi¢i ambulancii), ktori vyplnili sebavypovedo-
vé Skaly. Vysledky: Deskriptivna analyza odhalila, Ze vac¢Sina participantov je celko-
vo spokojna s pracou v zachrannej zdravotnej sluzbe a najviac zatazujtce stresory st
pre nich préaca s podpriemernym spolupracovnikom, konflikty so spolupracovnikmi,
prerusovanie spanku a finan¢né tazkosti sposobené nedostatoénym platom. Podla vy-
sledkov korela¢nej analyzy celkova troven pracovného stresu signifikantne negativne
stvisela s pracovnou spokojnost. Z hl'adiska jednotlivych stresorov signifikantne nega-
tivne stviseli s pracovnou spokojnostou finanéné tazkosti spdsobené nedostatoénym
platom, odpor k rutinnej administrativnej praci, preruSovanie spanku a pocity izolacie
od rodiny v dosledku préce. Zaver: Zistenia poukazuji na problematické elementy pra-
ce v ZZS. Mo6zu slazit ako podnet pre detailnejsi vyskum témy, ako aj naért toho, na ¢o
by sa mali poskytovatelia ZZS na Slovensku sustredif pri rieSeni otazky stresu a spo-
kojnosti svojich zamestnancov. Limity: Limitom je nereprezentativny vyskumny stbor

a pouZitie metdd, ktoré skor len mapuji skimané premenné.
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Marina Schefer, Tammo Straatmann, Lena Lemm,
Karsten Mueller

Handling Employee Shock Events — A Vignette Study on
the Sensitivity of Organizational Responses

University of Osnabrueck, Osnabrueck, Germany

University of Osnabrueck, Work and Organizational Psychology — Emphasis
Cross-Cultural Business Psychology, Seminarstraffe 20, 49074 Osnabrueck,
Germany

Objectives: Shock events, negative (e.g. staff layoffs) or positive (e.g. external job
offers), play a triggering role for employee-organization relationship (EOR). Due to
attachment theory, the impact of shock events largely depends on attachment part-
ner’s response. This study examines how organizational responses to employee shock
events impact employees " perceptions of EOR, staying- and turnover-intentions. Ba-

sed on their central role in shock events, emotions are considered as mediators.

Method: An online experiment with vignettes, portraying shock events combined
with organizational responses varying in sensitivity, was conducted (N=222). Percep-
tions of EOR operationalized on a general and a specific bond type level, emotional

reactions, staying- and turnover-intentions were assessed.

Results: When employee shocks are followed by sensitive organizational response
compared to insensitive, the effects of shocks on EOR, as well as staying- and turnover-
-intentions are mitigated. Effects are conveyed via positive and negative other-focused

emotions.

Conclusions: The relational framework of attachment theory and the present fin-
dings advance EOR and turnover research and offer important theoretical and practi-

cal implications for organizational retention management.

Limitations: Vignettes introduce fictional situations pointing to a need for future

research in real life settings.
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Ivana Sipova, Radvan Bahbouh, Martin Macel
Jsou studenti psychologie emo¢né inteligentnéjsi?

Univerzita Karlova v Praze

Cile. Hlavnim cilem je ovéfit pfedpoklad o vyssi kompetenci emocni inteligence
u studentii psychologie ve srovnani s béZnou populaci. Emo¢ni inteligence byla opa-

kovaneé prokazana jako jedna z klicovych kompetenci (nejenom) pracujici populace.

Metoda. Sbér dat byl realizovany od dubna 2020 do biezna 2021 ve dvou vlnach
na specifickém vzorku studentii psychologie FFUK. Za ti¢elem studie byli osloveni stu-
denti psychologie ve 2. ro¢niku s moznosti vyplnéni néstroji emocni inteligence: Test
rozpoznavani emoci- ERT, MSCEIT a BarOn EQI.

Hlavni vyzkumnou otazkou je, zda jsou studenti v testech emo¢ni inteligence nad-
primérni oproti standardni populaci v ramci riznych diagnostickych néastrojt, které

emocni inteligenci operacionalizuji.

Vysledky. Srovnani studentii psychologie s béZznou populaci pomoci t-testu ukazalo
na statisticky vyznamny rozdil ve prospéch studenti psychologie u testu ERT. U testu
MSCEIT byli studenti signifikantné horsi v obecném EQ a v oblasti ZkuSenostni stran-
ky emocni inteligence. Naopak v oblasti strategické EQ byli studenti psychologie signi-
fikantné lepsi. Celkové EQ u sebeposuzovaciho testu BarON EQI méli studenti stejné

jako u normované populace.

Zavéry. Vedlejsim produktem studie je konvergenc¢ni validizace provedena kore-
laéni analyzou ERT, MSCEIT a BarON EQI a crossvalidizace dvou skupin dat v roce
2020 a 2021.

Limity. Vysledky mohou byt zkreslené z dtivodu velice specifického vyzkumného

vzorku, ktery je slozeny vétsinoveé z zenské populace.
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